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Anthony A. Cuozzo, Jr.,  
CPA, CGFM and Director 
of Not-for-Profit Services
301-986-0600
acuozzo@cbmcpa.com
www.cbmcpa.com

Councilor, Buchanan  
& Mitchell, P.C., CPAs
Is Committed to  
Being Part of Your 
Financial Success.

“Not only does CBM perform our audit, they also 
provide valuable counsel to assist us in modifying 
our investment policies. They are consistent 
supporters of the Inn, and it’s always great to see 
their staff at our fundraisers.”

 —Randy Schools, Chairman of Finance Committee
The Children’s Inn at NIH

Serving not-for-profit organizations and trade associations for over 85 years.

FAR received several “door prizes” 
donated by members to be given 
away at the FAR Holiday Party.  

Special event committee co-chairs Steve 
Cocke and Carol Ward did the honors 
drawing names throughout the event.

The recipients were:

Antonette Russell:  $100 Smith &  
Wollensky’s gift certificate (donated by 
Tate & Tryon)

Doug Hunter:  $50 gift certificate to 
Borders (donated by Conference of 
State Bank Supervisors)

Craig Silverio:  Spirits gift (donated by 
Distilled Spirits Council)

Margaret Meleney:  $100 cash (donat-
ed by Studley, Inc.)

Nancy Siegal:  Kinkead’s gift certificate 
(donated by Tate & Tryon)

Event co-chairs Carol Ward and Steve Cocke 
accepted contributions from attendees for the 

Gifts for Moms project.

Barbara Baxter:  Two Nats Tickets  
(donated by Novick Group)

Sheila Carrenard:  Spirits gift (donated 
by Distilled Spirits Council)

Wendy Margolis:  Wizards vs. Atlanta 
tickets (donated by Ryan Walsh at  
Adams Grayson)

David Diedrich:  $50 Starbucks card 
and tailgate package (donated by Veris 
Consulting)

Amanda Brown:  Golf Package  
(donated by Bank of America)

Patricia Taylor:  Olives gift certificate 
(donated by Tate & Tryon)

Jacqueline Manson:  4 Wizards club 
tickets and parking (donated by Chevy 
Chase Bank)

Many thanks to all that contributed.

Holiday Party Door Price Recipients

WE TAKE
ASSOCIATION

BANKING
PERSONALLY.

ISO bank that really  cares
about my business.
Looking for
lots of attention. Financial strength.Long-term relationship.

NOT-FOR-PROFIT BANKING GROUP

We’re In Business

Not-For-Profit Banking
Real Estate Banking

Private Banking
Cash Management

For more information, 
please call Kathleen Malloy,
Group Vice President, 
240-497-7706
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A Trusted Real Estate Partnership…
starts with square footage, but it doesn’t stop there.  At West, Lane & Schlager, we look at commercial 
real estate as an evolving path that balances your immediate space needs - with your long-term 
business objectives.

Our experience working with Washington, DC’s leading not-for-pro�t organizations led to the creation of 
VISION (Value, Insight, Strategy, Innovation and Ongoing Negotiation); a proprietary process designed 
to ensure the optimal space solution for our clients.

It’s this proven approach and intimate knowledge of the DC marketplace that enable us to identify 
unforeseen opportunities and present a full spectrum of options. As a result, you gain an increased level of 
project control, transparency and accountability, ultimately resulting in a lower total project cost - typically a 
15% reduction in cost per employee.

Our seasoned professionals average over 15 years of experience, bringing the highest level of quality, 
accountability and creativity to every project. Because merely completing the transaction is not enough. 
And because ultimately we measure our reputation by a demanding yardstick - the results we deliver.

Financial Administration 
Roundtable
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As most of you have discovered, FAR has migrated its 
event registration to e-commerce available on our 
website.  There are lots of member advantages to this 

system – increased credit card security as your card is not 
stored anywhere, including the FAR office; no need to worry 
about whether your form was received at the FAR office 
(you get electronic confirmation of your registration); and 
ease of registering.  Once you are in the system, the fields 
will autofill for you!

FAR Goes Electronic FAR members should log on using their email address 
as their user name.  If this doesn’t work, please contact FAR 
headquarters to ascertain that the email address you are 
using is the one on file.  We do ask that you NOT fill out a 
“new” profile but rather edit your member profile.  Oth-
erwise, you end up with multiple records in the database, 
neither of which will be fully correct.

As of March 7th, new members will be able to join FAR 
using our e-commerce capability.  

To log-on to update your member profile, please click 
on https://www.far-roundtable.org/Registration/default.asp

Kevin Folk, program committee member, introduced the 
speaker to the large crowd.

       Teamwork is the key to success - both for our firm and for our clients.

                                     1201 15th Street, NW, Suite 340
                                Washington, DC   20005
                                           202-293-9000

                                                Lstokes@stokespc.com                                 mattp@stokespc.com

www.stokespc.com

                                                 Auditing and Accounting                Grant Support                Tax Services

                                      Larry F. Stokes, CPA                                                                   Matthew F. Penniman, CPA

                    Human Resources                  A-133 Audits             Management Consulting            Pension Plan Audits

IF YOU REFUSE TO ACCEPT ANYTHING BUT THE BEST

We are committed to excellence and to serving each client 
as if they were our only client.

low with good organization; a good match between work 
experience and the job requirements; show the appropriate 
educational background; show gaps in employment or fre-
quent job changes; indicate promotions; have measurable 
results and accomplishments; indicate career progression; 
demonstrate good written communication skills.

Armstrong listed some common mistakes made by peo-
ple being interviewed:  can’t isolate specific work achieve-
ments; fails to be courteous to office staff; late; didn’t do 
research; doesn’t answer questions; reveals confidential 
information about current or former employer; lacks en-
thusiasm, angry about prior employment; doesn’t sell self; 
only interested in salary and benefits and monopolizes the 
conversation.

She suggested in closing that interviewers avoid quick 
judgments, listen effectively, accept silences, maintain con-
trol (keep the applicant on track) and take notes.

Slides from this presentation are available via the following 
link:https://www.far-roundtable.org/luncheon/index.htm

Behavioral Interviewing
(continued from page 1)


